SANDRA LOBATO PARDAVILA

UX / Product Designer - | design and build B2B and B2C digital products
info@sandralobato.com - linkedin.com/in/sandra-lobato - Portfolio: sandralobato.com - maiteego.ai
A Coruna, Spain - Remote or hybrid - English B2

PROFILE

Product Designer who designs and builds: from research and information architecture to prototypes, Ul and
low-code implementation, with no development team. | specialise in B2B SaaS with multiple roles and
permissions and in products with Al in the interaction: a platform | designed has more than 1,000 active
users, and | co-founded an Al travel app in public beta. | come from Human Resources, so | understand the
process and the data before | draw the first screen.

EXPERIENCE

Co-founder - Product Designer (UX/UI)
MAITEEGO Al - Remote - Since October 2024

Al travel app (travel companion), B2C and mobile-first. In public beta for 18 months on iOS, Android and web; around
300 registered users. Sole designer; | work in a duo with the CTO and co-founder.

+ | design the product end to end: competitive analysis (4 competitors, 7 criteria), information architecture
and flows in Miro, wireframes, prototypes and a design system in Figma (typography, colour, spacing and
reusable components).

¢ | designed the Al interaction so every answer is actionable: each place mentioned in the chat is a verified
card that is added to the itinerary in one tap, with no copying or searching in another app.

« | iterated the core create-itinerary flow from 4 screens to 2 based on usage feedback, without losing any
personalisation data.

¢ | evolved the product in beta with real users: a redesigned home (asking the Al as the main action),
destination guides structured around the traveller's questions, a map with real-time information and an
itinerary with weather, route and travel times between stops.

« | handle the handoff and support implementation with the CTO; | prototype with Cursor and vO when | need
to validate a screen before it is built.

Product Designer & Low-code Builder - Internal tools and B2B SaaS

HACK A BOSS - A Corufia (remote) - Since June 2022 - In product design since 2023

Tech training and IT recruitment company. | joined as an IT recruiter and six months later moved to designing and
building the company's internal products, end to end, for several teams and for client companies. | work in Scrum and
Kanban with the product and development teams.

+ Job search platform (B2B SaaS, since 2024): 1,057 active users out of 1,400 invited, 7 access profiles, a
team of 12 and 30 partner companies. | designed a phased, locked «My search» path for candidates, work
queues by status for the team and a permission model by role, page, block and field defined in the data,
not on each screen.

¢ Multi-department recruitment platform (2023): 8 departments managing their openings and candidates
without seeing each other, with a global view for HR; ~2,000 candidates and 20 daily users. Isolation
through pages and permissions, a pool of recoverable applications and a library of reusable job
descriptions.

¢ Platform for a 110-person hackathon (2025 to 2026): 110 guests, 10 teams and 7 judges. App-free QR
check-in (unique URL + webhook) and jury voting with 5 fixed criteria, judges kept apart and a full real-time
grid for the organisers.

+ Feedback-driven iteration: | redesigned the team's candidate view from a 20+ column table to cards with

a fixed hierarchy, after finding that the data checked every day was off-screen; after the change, the team
opens 23% fewer profiles per lookup.


https://www.linkedin.com/in/sandra-lobato/
https://sandralobato.com/en/

+ Al-powered flows: an integration that reads the candidate's CV and fills in their record automatically; the
team went on to process three times as many applications per day. More than 60 automations in
production across statuses, notifications and syncs.

* Requirements gathering and validation with user teams (recruitment, employability, operations) and client
companies; design of internal measurement tools (NPS surveys and 360° reviews) and metrics dashboards
for management.

Earlier experience in Human Resources
Recruitment Specialist - Nexian, Vigo - 2022 - HR Assistant - Gallega de Gestién, Moafa - 2017

SKILLS

Product design: Information architecture - User flows - Interactive wireframes and prototypes (low and high
fidelity) - Interaction and Ul design - Mobile-first and responsive - Designing for roles, permissions, dashboards
and back-office - Al interaction design - Developer handoff

User research and validation: User observation and interviews - Requirements gathering - Competitive
benchmarking - NPS and 360° surveys - Usage data analysis (SQL, Airtable) - Presenting and defending
decisions to the business

Design systems: Design tokens - Components and variants in Figma (Auto Layout) - Accessibility (WCAG AA
contrast, keyboard navigation)

Tools: Figma - Penpot - Miro - Notion - Cursor - vO - Claude and Figma Al in the design workflow

Building (low-code and code): Airtable, Softr and Make (advanced) - REST APIs and webhooks - HTML/CSS
and SQL (intermediate) - JavaScript (basic) - GitHub

Ways of working: Scrum and Kanban - Collaboration with product, development and non-technical
stakeholders - GDPR

EDUCATION AND CERTIFICATIONS

BA in Labour Relations and Human Resources - University of Vigo - 2019 to 2023

UX/UI design: Foundations of User Experience (UX) Design - Google, 2024 - Fundamentals of UX/UI Design -
Microsoft, 2025 - Work with Components on Figma - Coursera, 2024 - Designing User Interfaces and
Experiences (UlI/UX) - IBM, 2024

Automation, Al and data: Make Advanced - Make Intermediate - Automation to Al Agents: Advanced (Make
Academy) - Python, SQL and data visualisation tracks (DataCamp)

LANGUAGES

Spanish: native - Galician: native - English: B2



